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Chamber of Mines losing control over coal negotiations – Solidarity

By Inge Strydom

Trade union Solidarity this week expressed its doubts whether the Chamber of Mines is still a relevant role-player in the coal industry. This comes after the chamber and employers in the industry could hardly reach agreement on any of the issues up for negotiation since this year’s wage negotiations commenced.

According to Deon Reyneke, Head of the Energy Industry in Solidarity, the chamber and employers could, so far, only agree that the wage agreement should be a multi-year one. “The chamber appears to be out of touch with the industry as a whole. Trade unions and employers alike are frustrated by the way in which the chamber is handling the negotiations. We believe that if the chamber is only going to be a facilitator then coal industry negotiations should take place at a company level in future,” Reyneke said.

Reyneke furthermore says the chamber is not constructive and transparent enough during the negotiations. “For example, the chamber presented an ‘amended offer’ to trade unions and employers, while it transpired at a later stage that it was actually its final offer. It seems as if the chamber is not participating in good faith in the negotiating process,” Reyneke added.

The chamber and employers are currently divided between wage offers ranging from 4% up to 6%. Solidarity is currently demanding a wage increase of 9% for its members in the industry. Trade unions have an opportunity until next Tuesday to respond to the chamber’s offer.

STORY 1
Scaw Metals Group also wants to retrench 1 000 – Solidarity

By Francois Redelinghuys & Inge Strydom

Trade union Solidarity this week said that Scaw Metals Group wants to retrench as many as 1 000 employees at several of its various plants and divisions. The company made this announcement this week in a section 189 notice issued to trade unions. 

According to Marius Croucamp, Head of Solidarity’s Metal and Engineering Industry, the South African steel industry is currently in deep water. “We will do everything in our power to mitigate the impact of this process on our members and to limit the number of retrenchments to a minimum,” Croucamp said. 

This announcement comes shortly after Evraz Highveld Steel also launched a retrenchment process and Kumba recently announced the closure of its Thabazimbi Mine.
STORY 2
ArcelorMittal provisionally withdraws 189A – Solidarity

By Inge Strydom

Trade union Solidarity this week said that ArcelorMittal provisionally withdrew the section 189A retrenchment notice at its Vereeniging steel mill. This follows after the country’s largest steel producer informed trade unions last week that it was embarking on a retrenchment process that would affect as many as 600 employees. 

According to Marius Croucamp, Head of Solidarity’s Metal and Engineering Industry, the steel giant officially withdrew the notice yesterday following several talks between trade unions and management. “The company indicated that it would first hold proper consultations with all stakeholders, including trade unions, before proceeding with the formal retrenchment process,” Croucamp said. 

Croucamp added that these consultations would be crucial to ensure the survival of the steel mill. “Solidarity will be an active participant in these talks in order to find workable solutions that would be in the interests of both the company and our members. We want to prevent the necessity to continue with the retrenchment process at all,” Croucamp said. 

ArcelorMittal’s announcement last week followed shortly after Evraz Highveld Steel launched a retrenchment process and Kumba’s recent announcement of the closure of its Thabazimbi mine. “The steel industry is currently experiencing a very difficult time and therefore Solidarity will do everything in its power to assist members in the industry,” Croucamp said. 

Solidarity represents an estimated 280 members at the ArcelorMittal steel mill in Vereeniging.
STORY 3
Solidarity applies for court order against SAA and SAAT retrenchments

By Inge Strydom

Trade union Solidarity this week will approach the Labour Court with an urgent application to obtain an interdict against the current retrenchment process at South African Airways (SAA) and SAA Technical (SAAT). Solidarity contends that in their current retrenchment processes SAA and SAAT are both not following the required procedures as stipulated in section 189A of the Labour Relations Act. 

The application comes after SAA on 24 July unilaterally reached a collective agreement with the majoritarian trade unions at SAA, namely the National Transport Movement and UASA. Moreover, the agreement has been expanded to members at SAAT as well. In terms of this agreement, certain selection criteria and a timeframe within which the retrenchment process has to be finalised, have been determined. However, Solidarity and three other trade unions’ joint application under section 16 of the Labour Relations Act, which formally requests SAA to disclose the necessary information on the reasons for the retrenchment process, has not yet been finalised. The Commission for Conciliation, Mediation and Arbitration (CCMA) still has to decide on the matter.

“Solidarity and three other unions last week brought a joint application before the court in order to compel the company to follow the required procedures during its retrenchment processes in future. We believe SAA and SAAT have not created sufficient opportunity for constructive consultation with trade unions on the retrenchment process,” Johan Botha, head of the Professional Industry at Solidarity, said.

In the application Solidarity requests that SAA and SAAT not proceed with the implementation of the provisions of the collective agreement. Solidarity also requests that the section 16 process be finalised, and that trade unions be given opportunity to consult with the employer about the retrenchments until at least 22 August 2015.

Botha explained that disclosure of information forms an essential part of consultations concerning retrenchment processes. “We believe that under labour legislation the rationale for retrenchments must first be properly considered before selection criteria and voluntary severance package can be discussed as such. Therefore, we want to ask the court to postpone the retrenchment process to enable us to consult as it should with the employer about the rationale for the process,” Botha said.

The court application is expected to be heard in the Labour Court in Johannesburg on Thursday. A total of 730 employees are affected by the concurrent processes at SAA and SAAT that are being dealt with as one process.

STORY 4
Are you aware of impending retrenchments / staff reductions? Please let us know. 

The Solidarity Research Institute (SRI) has embarked on initial research on the extent of retrenchments and other types of staff reductions in the current business environment in South Africa. We need the assistance of our members in this regard. 

Are you aware of retrenchments or other staff reduction initiatives at your workplace or at the workplaces of friends and family? Please notify us by completing a short questionnaire on staff reductions. 

Click here to complete the questionnaire, or copy and paste the following link into your internet browser:
https://www.surveymonkey.com/r/2GK3Y2F 

Should you have any enquiries, please contact Gerhard van Onselen of the SRI at  gerhardvo@solidarity.co.za
STORY 5
Possible cash injection for ArcelorMittal 

ArcelorMittal SA has an “ambitious” plan to invest R4, 5 billion over the next five years and create 700 jobs, says CEO, Paul O’Flaherty. The steel maker would inject about R1,1 billion into its Saldanha steel mill in the Western Cape.  

The funds, to be raised through bonds and alternative financing, would also be directed towards doubling the galvanising capacity at the Vanderbijlpark Works.  But the success of the plan would necessitate an enabling environment in which government moved promptly to protect the local steel industry from cheap Chinese imports.  

It would also require a new price deal with Kumba Iron Ore, which supplies the local subsidiary of global parent ArcelorMittal.  "If we can’t get the decision we require (on import protection), we will close Vereeniging (Works)," O’Flaherty indicated.  A decision on the plant, which employs nearly 1 000 workers, would be taken at the end of the month.

Source: BDLive 

STORY 6
Where to taste wine and plan a wedding during Women’s Month

By Eugene Brink

Women’s Month is that time of the year when the ladies are allowed to feel extra special and do the things they love to do.
August is packed with many fun, interesting and diverse events aimed at women. Check out this list to see when and where some of the main attractions in your area will be happening:

GAUTENG

100% Design South Africa 2015 – Midrand

This exhibition is held at Gallagher Estate between 6 and 10 August and is a “curated showcase of inspirational design and designers”. It highlights design in the residential, hospitality, office and product design industries and includes South African and international furniture, lighting, interior design, fabrics and product design.

Web: www.100percentdesign.co.za
Decorex Joburg 2015 – Midrand

Held at the same venue and during the same period as 100% Design South Africa, Decorex never fails to dazzle and is one the country’s premier décor and design shows. More than 700 decorators and designers, furniture suppliers, kitchen manufacturers, and paint and décor specialists will be exhibiting. Don’t miss it!

Web: www.decorex.co.za
Lord of the Dance: Dangerous Games – Montecasino, Fourways

The original Lord of the Dance went hi-tech with new costumes, choreography and new technology. It is currently on and the last show will be on Sunday, 9 August.

Web: www.bigconcerts.co.za
Craft Collective 2015 – Gallagher Estate, Midrand

The best in local handmade crafts are on display at this exhibition. The Craft Collective pavilion forms part of Decorex Joburg and they will run simultaneously.

Web: www.decorex.co.za

The Wedding Expo – The Dome, Northriding

The Wedding Expo is one of SA’s largest bridal events and boasts over 300 exhibitors showcasing everything from wedding stationary to wedding gowns, jewellery, table décor and honeymoons. Moreover, it offers the chance to interact with the country’s best wedding planners, photographers and caterers – all free of charge. Held on 22 and 23 August, entry is R120 per adult and R30 per child aged between 2 and 10.

Web: www.wedding-expo.co.za

The Michael Fridjhon Wine Experience 2015 – Rosebank

Famous South African wine expert Michael Fridjhon hosts a taste discovery of some of the world’s most celebrated wines in collaboration with a leading Johannesburg hotel, the Hyatt Regency, on 29 and 30 August. Seats are limited.

Web: www.outsorceress.co.za
AgriFem at the Jacaranda Agricultural Show – Tshwane Events Centre

AgriFem honours and supports the role played by women in agriculture and will host numerous fashion and product displays. Celebrities will be hosting cooking and cuisine workshops. It runs from 26 to 29 August.

Web: http://www.jacarandashow.co.za/agrifem.html

WESTERN CAPE:

Klein Karoo Klassique – Oudtshoorn

This event will be taking place at various venues between 13 and 16 August and offers food and wine, arts and crafts, and much more.

Web: www.klassique.co.za

The Cape Homemaker’s Expo – Cape Town

If you’re in the area, this is not one to be missed. Cape Town’s foremost home improvement expo celebrates 20 years in 2015 and will offer the best in décor, design and lifestyle from 27 to 30 August at the Cape Town International Convention Centre (CTICC). It will boast the full gamut: Modern bathroom fittings to the latest in kitchen design and appliances, beautiful new furnishings to the best in DIY.

Web: www.homemakersonline.co.za
AfriForum
Popular school debate competition has arrived in Gauteng

By Esmarie Prinsloo 

The popular Dink of Sink (Think or Sink) debate competition – an AfriForum project – was hosted in Gauteng for the first time. Dink of Sink was hosted with great success in the Western Cape for over 15 years and for over 8 years in the Free State.

The competition kicked off in Gauteng yesterday, 4 August at the Hoërskool Eldoraigne in Centurion, and the debate war raged between the debating teams of this school, Afrikaans Hoër Seunskool, Afrikaans Hoër Meisieskool, Hoërskool Garsfontein and Hoërskool Menlopark.

“Learners had to think on their feet to make and support their viewpoints on topics which they could not prepare for. Dink of Sink provides the ideal platform for learners to develop their power of reasoning and to give their confidence a boost,” says Carien Bloem, Project Coordinator for Education at AfriForum.

Hoërskool Menlopark and Afrikaans Hoër Seuns faced each other in the junior and senior finals, and the Absolut Parkies and Absolut Menlo’s walked away as winners. The Boerenooientjies of Afrikaans Hoër Meisieskool won the prize for the best team name and Zahn Rijnen, also from Afrikaans Hoër Meisies, won as the best overall debater.

The judges at the gala event was Alana Bailey, Deputy CEO of International Relations, Language and Culture at AfriForum, Waldimar Pelser, Editor of Rapport newspaper and Cornelius Jansen van Rensburg, Deputy CEO of Community Affairs at AfriForum.

 Dink of Sink will henceforth be hosted in Gauteng every year.

Watch the Dink of Sink video on YouTube, or on AfriForum’s Facebook page or their website.
HELPENDE HAND
Don’t fall prey to cyber begging!

Much has been written about the risks and problems associated with supporting beggars on the streets. We are so familiar with their stories: “We’re short of money for fuel”, or “I only need R5 for accommodation tonight”. Sometimes they come up with something more radical, for example: “My child is sick and I’m short of money for medicine.” Whatever the story, whether true or not, it remains a huge risk to support someone whose background you’re not familiar with. 
The sad thing is that those who have the best intentions are being manipulated, exploited and abused. Begging dates back to Biblical times but with the development of technology and various media platforms a whole new world of begging has opened up. Nowadays, almost every person has access to a cell phone or a computer and cyber begging can easily be used in a dishonest and manipulative way to exploit kind-hearted donors.
What is cyber begging?

Cyber begging is the name given to the practice where people are asked for help or donations via the internet, social media networks and other platforms, which really comes down to begging. Begging from the comfort of your home on social media is effortless compared to standing in the sun begging all day long. A major trend is developing where beggars abuse the kind-hearted and often naive ones via those platforms. 
Solidarity Helping Hand’s own Facebook page is inundated by messages from people who are begging or are seeking help on behalf of others. In these cases, beggars already provide their banking details in anticipation of a response from a Good Samaritan who will deposit money into the account without any proper verification. Similarly, community forums on Facebook also receive regular requests for help. Many of the messages are accompanied by sad photos to support the story. As there is no verification there is no way to tell if the story is true or not.
A while back, a lady from Durban approached Solidarity Helping Hand for help after she had paid money to a Johannesburg woman who had mentioned on Facebook that she was short of money to pay for her child’s funeral. The Durban woman took pity on her and immediately paid the money. She never heard a word from the Johannesburg woman after payment had been made. The kind-hearted lady contacted Helping Hand to find out if we could perhaps assist. After further investigation it was established that the Johannesburg woman in question has been begging for years and doesn’t have children to boot. 
There are those who have already gone so far as to build special begging platforms. An American website, www.cyberbeg.com, is a platform that creates the opportunity for people to beg. It’s as simple as one, two, three. 

1. You load your story. 

2. People support you.

3. Money is deposited into your account. 

According to this website, more than eighty thousand dollar has been paid to beggars by 19 June 2015 without any verification having been done. The website accepts no responsibility for what people put on the website and can’t vouch for the truth of the beggars’ stories.

In 2013 Helping Hand published a report on the subject of beggars, which showed that white beggars (on the street) received an average of R172 per day. We have every reason to believe that the average amount for cyber begging far exceeds this amount.

When to give and when not to:

The following should be heeded when dealing with cyber begging:

· Don’t share sad or shocking stories on social media without giving it some thought and ascertaining that the story is indeed true. Once people stop sharing false stories people will be exploited less.

· When you come across something that touches your heart, go into the matter and investigate it. Check the facts and make sure the request has been posted by a church or a trustworthy or registered organisation. 

· Don’t be manipulated. This is about your money, trouble and time – you have the right to decide if you want to help or not; don’t be cajoled into something.

· When you do want to help, ask the right questions. Where do you work? What church do you belong to? Have you approached your church for help yet? Why are you staying here?

· Cast your bread upon the water, but do so in a responsible way!

· When you do come across a deserving case on social media, refer the person to a reliable, registered organisation or nearest church.

· Obtain contact details for the person and refer it to your nearest welfare organisation. If the person is really in need of help such an organisation would be in a position to help or may well be aware of the person’s plight already.

Also see the report, “Bedelaar vas danksy polisievrou se ‘sesde sintuig’”, on Maroela Media.

RUBRIEKE:

BEDDRYFSBROKKIES
AG to probe Prasa financial mismanagement allegations

Transport Minister Dipuo Peters has asked the Office of the Auditor General (AG) to conduct a forensic investigation into allegations of financial mismanagement at the Passenger Rail Agency of South Africa (Prasa). 

Peters has commissioned the AG’s office – a Chapter 9 institution – to look into alleged violations of the Public Finance Management Act and other related statutes regarding contracts, engagement of service providers as well as payments to service providers, including but not limited to issues that have received wide media coverage recently. 

“Given revelations of the recent past concerning the Passenger Rail Agency, I am of the singular view that an independent institution, such as the Office of the Auditor General, is better placed and empowered to look into financial affairs at Prasa with a view to identify areas of weakness and recommend corrective measures,” she said in a statement on Sunday. “I have been in consultation with the board and senior management of Prasa in the past weeks. I have asked several questions, the responses of which largely inform my decision,” she said. 

The Prasa Board of Directors, management, staff, and other relevant stakeholders were expected to cooperate with and provide support to the AG’s office in its execution of this brief. Peters encouraged the Prasa leadership to remain focused on ensuring that trains continued to run daily and the efficient delivery of the new rolling stock programme.

Source: Engineering News
MY WORK
Prepare for retirement

By Francois Redelinghuys

For most of us retirement forms part of the normal course of life. Regardless of whether you are on the threshold of this next phase of your life, or at the beginning of your career, it remains important to plan for your retirement. Here follows four tips that may help you to facilitate your retirement.
Plan for a medical aid

Retirement often goes hand in hand with health problems. Make sure that you have a medical aid plan in place that will provide sufficient support after your retirement. The importance of this tip should not be underestimated as public hospitals are continuously deteriorating.

Prepare yourself emotionally

No one likes to hear this but a large part of our social existence is work related. However, when no longer at work, people often become lonely. So, get involved in clubs and activities that can keep you occupied and provide the necessary social stimulation.

Save

The earlier you begin to save for your retirement the better. Make sure that you invest a small percentage of your salary in a pension fund every month in order to ensure that you will still receive an income after your retirement.

Invest in property

It is a good idea to start as early as possible to invest in property that could supplement your income when you retire. It is not possible for everyone to own property that could be rented out, but you should at least try to own the house that you live in outright by the time you retire. It will help you a lot if you need not pay rent or a mortgage when you retire.
MY HEALTH 

Six ways to eat clean

You have probably heard of clean eating, but you may not know what it is exactly or how to go about cleaning up your diet.

Clean eating is a deceptively simple concept: Rather than ingesting more or less of specific things (for instance, fewer calories or more protein) the idea is to be more mindful of the food's pathway between its origin and your plate.

Eating clean is a good way to refresh your eating habits: it is about eating more of the best and healthiest options in each of the food groups—and eating less of the not-so-healthy ones. That means embracing foods like vegetables, fruits and wholegrains, as well as healthy proteins and fats. It also means cutting back on refined grains, added sugars, salt and unhealthy fats. And since you do not have to count calories or give up whole food groups, it is easy to follow and maintain.

Here are the six core principles to clean eating:

1. Limit processed foods and choose natural, fresh ones.

Many processed foods are full of excess sodium, sugar and fat. Processed foods are usually found in a box, bag, can, or package — although there are always a few exceptions to the rule (like a bag of fresh baby spinach or a packet of wholewheat pasta). An easy way to clean up your diet is to look at the ingredients list on the label. If the list is long or includes lots of ingredients that you cannot pronounce, steer clear of the product.

2. Choose unrefined, whole foods over refined ones.

Wholegrains include more nutrients than refined grains because the bran and germ are not removed. Look for the word “whole” with the first ingredient in breads and pastas—for example, make sure it says “wholewheat,” not just “wheat”.

3. Try to avoid too much salt, sugar and saturated fat.

This is easier than you think, as clean foods are usually naturally low in all of these ingredients. You do not have to cut out fats when you are eating clean; instead, just focus on healthy fats. It is as simple as replacing saturated fats (like those in butter, cheese and meat) with healthy fats like olive oil and the kind found in nuts and oily fish. These fats are good for your heart and can help raise your good HDL cholesterol, while saturated fats are associated with an increased risk of heart disease and should be limited. Also try clean sugars such as honey, maple syrup and dehydrated sugar cane juice.

4. Include some protein, carbohydrate and fat in every meal.

Most of us typically do well with carbohydrates and fat, but we often lack protein, especially in the early part of the day, like at breakfast and lunch. Protein is an important muscle-builder, and it can help to curb your appetite. When eaten throughout the day, it keeps us feeling full for longer.

5. Do not drink your calories.

Having a cleaner diet also includes cleaning up what you drink. Avoid high-calorie drinks with lots of added sugar and choose water first. Remember to stay within the recommended limit when using alcohol, as too much alcohol dehydrates you and adds excess calories to your diet.

6. Get moving.

Regular physical activity is a must for many reasons. Not only does it decrease fat, strengthen and build muscle, and help you burn more energy, it also keeps your heart, lungs, and bones healthy and strong.

2015 Medihelp Bike & Tekkie Challenge

This year’s annual Medihelp Bike & Tekkie Challenge will take place on Saturday, 5 September 2015 at its usual location at the Jan Kriel School in Kuilsrivier in the Western Cape.  
For more information about the Medihelp Bike & Tekkie Challenge, and how to enter, click here.
Sources: http://www.cookinglight.com, www.eatingwell.com

ECONOMIC NEWS 
Labour market still struggling in wake of 2014 platinum strike − Solidarity


The broad labour market has not yet recovered in the wake of the crippling 2014 strike in the platinum sector. This is one of the findings of Solidarity and ETM Analytics, based on their latest quarterly index on job and wage security in South Africa, which was released today. 

The Solidarity index showed, among other things, that employee confidence had dropped from 37,5 in die first quarter of 2015 to 34,1 in the second. In addition, employee confidence was significantly weaker than in the second quarter of 2014, when it stood at 40,6. Moreover, only 46% of respondents taking part in the survey indicated that their job security in the second quarter of 2015 was very secure, compared to 58% in the first quarter. 

“The five-month long platinum strike last year appears to be having lasting consequences for the labour market. However, it is also apparent that several economic sectors outside the strike-affected mining and metals sectors are also under pressure,” commented Piet le Roux, Head of the Solidarity Research Institute. Le Roux added that the index has been below 50,0 since the first quarter of 2011, which is indicative of nearly five years’ deteriorating job and wage security. 
The index forms part of the Solidarity and ETM Analytics’s Labour Market Report, a quarterly commentary on events in the labour market. The latest issue includes discussions of the following labour market topics:

· The triple challenge of taxes, affirmative action and BEE

· How GDP accounting misleads trade policy

· The state of the economy in eight graphs

To read the full report, click here.
INTERNATIONAL NEWS 

By Francois Redelinghuys

USA gives approval for 3D printed prescription pill

The U.S. Food and Drug Administration this week has given its approval for the first prescription medication manufactured by 3D printing. When manufactured by 3D printing, pills can be compacted tighter than when manufactured in the conventional way. 3D technology will result in significant advances in medicine in the future. The FDA has already approved 3 D printed prosthetics.

Head of Afghan Taliban resigns

The head of the Afghan Taliban in Qatar, Syed Tayyab Agha, announced in a statement that he would resign from his position. This follows as Agha apparently doesn’t see eye to eye with the group’s newly appointed leader, Mullah Akhtar Mansour. Recent events seem to indicate that a split is developing in the group after the death of the group’s former leader, Mullah Omar.
Delta, United and American Airlines refuse to transport hunting trophies

Three of the major US airlines this week announced that they would no longer ship big-game animal carcasses. This follows the major public outcry in the wake of the killing of Cecil the lion. Although the airlines didn’t give an official reason for their decision to discontinue the shipping of trophies, they feel “it makes sense to do so,” United spokesperson Charles Hobart said.
Knights and Knave
By Francois Redelinghuys

Knight           

This week’s knight is Jordan Pelser who celebrated his fifth birthday this week. About a year ago, Jordan fought a brave battle against leukaemia when he had to spend is fourth birthday in the paediatric oncology unit of Unitas Hospital. Jordan is currently in remission after his brave fight a year ago.

Knave

This week’s knave is Energy Minister Tina Joemat-Pettersson. According to reports, the Department of Energy spent almost R68 million of taxpayers’ money on 70 overseas trips over the last 15 months. During the same period, the department spent approximately R47,5 million on consultants.
LEGAL QUESTION
Individual members and labour law benefits

By Gerhard Hildebrand

Question

Do individual members of Solidarity who do not work at a collective employer enjoy labour law benefits?

Answer

Solidarity’s Legal Division focuses specifically on advising individual members on labour law disputes and representing them at dispute resolution forums.

Individual members are members who work at a company where Solidarity has not obtained collective bargaining rights by means of a recognition agreement.

Solidarity not only protects collective members, but individual members may also have peace of mind because their labour law interests are looked after.

Below is a short explanation how individual members’ membership is utilised to their advantage.

The General Litigation Division of Legal Services has 402 files in process. During the period January 2015 to June 2015, Legal Services registered 349 files and closed 503 files. Apart from these files, the division handled 1 262 legal questions and conducted 951 personal consultations with members. Members were represented at 74 retrenchment meetings, 245 conciliations and 278 arbitrations. An amount of R15 922 840,62 has been negotiated on behalf of members towards settlements and awards. The labour law advisers in our Service Centre provided labour law advice during 18 813 calls in this period.

The Labour Court Division in Legal Services handled 292 files in the same period of which 82 have been closed. The division conducted 149 consultations and represented members 28 times in the Labour Court. An amount of R4 988 316,37 has been received in the form of settlements and court orders.

Individual and collective members enjoy excellent protection in terms of labour law matters. This protection is provided according to Solidarity’s Terms and Conditions and the trade union boasts that 90% of cases are settled successfully in favour of our members.  This success is made possible by competent organisers and legal officers.
DID YOU KNOW

In 1938 the Battle of Blood River was commemorated with the laying of the corner stone of the Voortrekker Monument.

Source: Pharos se Feitegids. ŉ Kernensiklopedie. 

QUOTE
In the end, it's not the years in your life that count. It's the life in your years. - Abraham Lincoln

RUNNING CLUB
This is how you can join the Solidarity Running Club

[image: image1.emf]
Het jy asseblief die Engels?
You can join the Solidarity Running Club by contacting club chairman Hendrik van der Westhuizen on 082 851 9451 for more information or send an email to atletiek@solidariteit.co.za.

